IN THE UNITED STATES DISTRICT COURT
FOR THE NORTHERN DISTRICT OF ALABAMA

SOUTHERN PIVISION

JOHN F. KNIGHT, JR_, et al., }
Plaintiffs and Plaintiffs-Intervenors, ;
UINITED STATES OF AMERICAN, ;
Plaintiff-Intervenor, ;

v, ; CIVIL ACTION NO. CV B3-M-1676-5
THE STATE OF ALABAMA, et al., ;
Defendants. ;

UNIVERSITY OF MONTEVALLO'S ANSWERS TO PLAINTIFFS'
DISCOVERY REQUEST REGARDING COMFPLIANCE WITH APRIL 3, 2002, ORDER

The University of Montevalio ("UM™) responds fo plaintiffs' discovery request regarding

compliance with the April 3, 2002, order, as follows:

l. INTERROGATORY: Do vou believe that there is a critical mass of African
Americans on your faculty?
& If yes, what evidence do you rely on to reach this conclusion?

b. If no, how long do you believe it wiil take, if ever, to achieve such a
critical mass af African Americans on your faculty, and how will you know you have
achieved it?

c Has your answer to this interrogatory been reviewed by your campus’

advisory commiitee?
I If ves, please provide alf written responses from the committee and

Sfrom members of the commitiee.
ii. ff no, please explain why your advisory committee has not been
consuilted.

ANSWER: The concept of "critical mass" (as used by plaint:ffs) is not a

recognized or relevant legal standard in the context of this case. UM cites and adopts the joint



position of the defendant institutions ("FWI's") in opposition to plaintiffs’ motion to modify or
amend the remediai decree. UM further states that the “critical mass" concept as used by
plainti{fs is predicatad on notions that are inherently subjective, flaid, and speculative, and that
cannot be identified or measured. It also requires the defendant to effectively establish numerical
employment criteria on the basis of assumptions about the thoughts, feclings, and perceptions
that are presummed to be held by all actual or prospective African American students and
employess.

Without waiving its objections, UM has taken steps and embraced positions which, when
considered in the context of significant limiting factors {e.g., state funding shortages, availability
of qualified applicants, competition fiom other colleges and universities) confirm UM's
commitment to attainment of the objectives of the court's decrec. These include ongoing efforts
to recrust African American faculty, administrative staff, and students; the high degree of
involvement in student life enjoyed by African American students; conscientions implementation
of the mandates of the court's decrees; leadership in seeking to rectify the fimding disparities that
have handicapped recruitment and retention efforts; and an abiding commitment from UM
leadership (at all levels) to full participation on the part of African Amernican faculty, staff, and
students in university life and decistonmaking pracesses.

Because interrogatory 1.c. calls for a legal response, UM did not seek a review of the
answer from its advisory comruities.

2. INTERROGATORY: Do you believe that there is a critical mass of African

Americans in high-ranking administrative pesitions on youyr campus?
a. If yes, what evidence do you rely on ro reach this conclusion?



b. If no, how long do you believe it will take, if ever, to achieve stch o
critical mass of African Americans in high ranking administrative positions, and how will
you know you have achieved it?

ld Has your answer 1o this interrogatory been reviewed by your campus'
advisory committee?

i If yes, please provide all written responses from the committee and
Jrom members of the commitiee.
i, If not, please explain why vour advisory committee has not been

consuited.

ANSWER: Sec answer to interrogatory No. 1.

3. INTERROGATORY: Please provide the name, race, address, phone number
and job position of each person appointed to your campus' advisory comntittee, giving the date
each person was appointed.

ANSWER: Please see page C-11 of UM's Annual Remedial Decree and Consent
Drecree Report ("ARDCDR™).

4, ATORY: Please provide the dates of all meetings of the advisory
commitiee, the names of the persons who attended, and copies of afl minutes, reports and
recommendations produced by the advizsory committee, including any dissenting or minority
reports.

ANSWER: Please see page C-12 of UM's ARDCDR. and supplemnental report

enclosed herewith as Exhibit "A."

5, INTERROGATORY: Please provide ihe names of all persons nominated by
yvour eampus' black faculty organization and/or the Knight plaintiffs to serve on the advisory
commitiee.

ANSWER: UM does not have a black faculty orgamzation.

6. INTERROGATORY: Flease provide the names, positions and tenure status of
all black faculty members and high ranking administrators at your campus.

ANSWER.: Information pertaining to black faculty members is found on pages
C-7 and C-8 of the ARDCDR and on: Exhibit "B" attached hereto. At present, UM employs no
high ranking administrators as the term is defined in the consent decree; however, four (4)
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professional staff members who are not classified as administrators are currently employed by

UM.

7. INTERROGATORY: Please provide the name, position, current address and
phone number of each biack faculty member or administrator who lefl your institution during the

pust year.
ANSWER: None

8. INTERRQGATORY: Please identify all tenure track and non-tenure track
academic and kigh ranking administrative vacancies gt your institution during the 2002-2003
schoof year, and for each vacancy provide:

a. the name and race of each person hired or fransferved to fill the vacancy;
b, the name, address and phone number of all African Americans considered

Jfor the vacancy;

c. the name, address and phone number of all African Americans submitted
by the advisory committee and/or by the biack faculty organization as candidates for the
VaCERC).

ANSWER:

a. See Exhibit "C," attached.

b.  SeeExhibit "C,” atiached.

C. There is no black facunlty organization on campus; the advisory committee
did not make any recommendations.

9. INTERROGATORY: Please provide the name and vace of each faculty
member granted tenure during the year.

ANSWER: (W) Ms. Kathleenr Barone {Library)

(W)  Dr. Houston Byrd (Chemistry)

(W)  Dr. Kristen Gilbert {Psychology)

(W) Dr. John Hoemer {Communication Arts}

(W) Dr. Margaret Johnson (Communication Science and
Disorders)

(B  Dr. Karoiyn Morgan (Mathematics)

{W)  Dr. Michael Patton (Philosophy)

{W)  Dr. Elizabeth Thrower (Counseling, Leadership, &
Foundations)
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10. INTERROGATORY: Please provide the name and race of each faculty
member denied lenire during the year.

ANSWER: None.

11. INTERROGATORY: Please provide copies of all advisory committee
recommendations accepted and all recommendations rejected by the President.

ANSWER: Sec Exhibit "D," attached.

12. INTERROGATORY: FPlease idenrify all SRER black scholars enrolled during
the year.

ANSWER: No SREB black scholars are enrolled at UM because TJM does not

have any doctoral programs.
13. INTERROGATORY: Please identify all SREB graduates considered for a

Jaculty or administrative position during the year, and the resulis.
ANSWER: UM does not know which, if any, candidates are "SREB"” graduates.

14. INTERROGATORY: Please provide capies of alf written requests by
administrators and faculty members for use of the funds made available to your institution by the
Court's order of April 3, 2002, submitied to the President or other official{s) authorized to
approve same, and for each such request provide:

a any written evidence that the requesi was reviewed by the advisory

commiitee and any recommendation by the advisery commiftee concerning the request,
and

b. all documents reflecting disposition of the request by the decision
maker(s).

ANSWER: Se¢ Exhibit "E," attached.

BISHOP, COLVIN, JOHNSON & KENT

1910 First Avenue North ?

Birmingham, AL 35237 & W/”\S:%“"’(mﬂ

(205) 2512881 Carl Johnsot! (ASB 5997-078C)

(205) 254-3937 Attomey for The University of Montevallo




CERTIFICATE OF SERVICE

-
I hereby certify that on this A2 day of October, 2003, I have served a copy of the foregoing by UL .
mail, first class postage prepaid, addressed to the following:

COURT MONITOR: DR JOE [, REED:

Hom. Cardos A. Gonzalez J. Ceci] Gardner, Esn.

Court Monitor Kimberly Calametti Walker, Esg.

P. 0. Box 450888 Vanee McCrary, Esq.

Atlamiz, GA 30345 Gardner, Middlebrooks, Gibbons, Kitteell £ Olsen
1119 JGovernment Strest

PLAINTIFES ENIGHT, ET AL: Mobile, AL 36604

James 1], Blacksher, Esq.

710 Tite Building A ARL OF TR ES:

M) 236t Street Marth Robet W, Reider, Eag.

Birmingham, AL 15203 Office of Counsal
University of Alsteoma in Huntsville

Victor A. Bolden, Bsg. 235 Madisen Hall

Wiggin & Dana Aurntsville, AL 35899

One Cotmury Tower

P. . Box 1332 ALk

Mew Haven, CT (6508-1832 Thomas W, Thagerd, Jr., Esq.
David Boyd, Esq.

Drrnetrius Wewton, Esq- Robin Laurie, Esq.

. 0. Box 2525 Balch & Bingham

Hirmingham, Al 15202 F. (. Box 78

Montgomery, AL 361 01-0078
Susan I, Watterson, Esq.

2610 19™ Street South Edward 5. Allen, Esq,
Hirminghsm, AL 35209 Balch & Bingham
P. O, Box 204
Sarah L. Thompeon, Bag. Birmingham, AL 352010306
2422 Sixth Sirest
Tuaalonsa, AL 15401 ASL
Solomon £, Seay, b, Baq.
TOMPKINS INTERVEMNORS: P. O Box 210998
Iemsie I Tomplking Monlgomery, AL 36121-97%8
1202 Mobils Avenus
Montgomery, AL 36108 Armand Derfner, Esqg.
116 Church Sireet, 3rd Floor
Andra Beaaglay P. O Hox GO0
332 Souwh Ripley Sireet Charleston, SC 20402
Montgomery, AL 36104
Ered D. Gy, Esq.
Jamea W, Scott Stanley F. Gray, Bsq.
1140-F Rue Maizon Gray, Langford, Sapp, MoGowan, Gray & Nathanson
Bimmingham, AL 3520% F. O. Box 830239
Tuskegee, 41, 3IG083-0239
Rodney Sroth
11& Penny Lane IS
Marietta, GA 30067 R. M. Woodrow, Bsq.
Drastet & Wondrow
B. O. Box 2285

Anniston, AL 36202-2286



SBE and Dr. Caincus {Postsecondary}:

Jeffrey A. Foshee, Esq.

Jeffery A Fochee & Associates
S0 South Pery Street, Suite B
Montgormnery, AL 36104

SBE:

Reginald L. Semellz, Esq.
Gregory M. Biggs, Esq.
Office of General Counsel
State Diept, of Education

5337 Gorden Persons Bldg.
50 Ripley Strest, 3th Flaor

F. O. Box 302103
Momgomery, AL 36130-2101

STATE OF ALARAMA:
Rehert . Hunter, Exq,

210 Inverness Center Drive

Biminghan, AL 315242

Isu

Willizm F. Gardntr, Esq.

William K. Thomas, Esq.

Cabiniss, Johnsten, Gardner,
Durmeas & O'Neal

P. 0. Box 830612

Birtmingham, AL 352830612

LIA:

C. Glenn Powell, Esx.
Morma Lemley, Esgq
Office of Counse]

The Liniversity of Alabama Systom

LE1% University Boulevard
Tuscalaoss, AL 35401-151%

AdeM:

Joe R. Whatley, Ir., Bsq,
Peter H. Burke, Esq.
Whatley Drake, L.L.C.

I 10O Financial Center
505 N, 20th Street

Binminghamn, AL 35203-2605

Braxion Schell, Jr., P.C.
1125 Financial Cenier

505 20 Strect North
Birmingham, AL 152031/NA:

Emest M. Blasingarme, Fzq.
P. O Box 97

215 West Alabama Street
Florenee, AL 3563100407

Thomas M. Lovett, Esq.
University Counsel
University of Morth Alabama
UNA Box 5023

Florence, AL 35632-0001

Us:

lerermzh Glasiman, Esg.

Panling A. Miller, E=q.

Kathoyn M. Woodruff, Esqg.

U. 5. Department of Justice

Civil Rights Division

Educational Oppormnpities Litigation Section
FP. 0. Box 65958

Washington, DiC 20035-5558

LSA:

Jean Walker Tucker, Esq.
Umiversity of South Alahama
131 Adminisiration Building
Mobile, AL 36688

LMW A
Victomia Franklin-Sissom, Esq.
Gorham, Scewart, Kendrick,

Bryant & Hattle
2101 Bixth Avenue North, Suite 700
Birmingham, Al 15203

nsulting Grou
Mary C. Dollarhide, Esg.
Paul, Hastings, Janofsky & Walker
1055 Washington Botlevard
Stamford, CT 06901

Lot oo

Carl Johnsda’



Advisory Commitiee

Meeting Attendance Record
March 25, 2003:
President Robert McChesney
Ms. Eleanor Davis
Mr. Roy Dixon

Dr. Wilson Fallin

Dr. Glenda Isenhour

Mz, Cynthia Jarrett (for Mr. Doug Batson)
Dr. Anthony Pattin

Dr. Randall Scott

Dr. Wayne Seclbach

April 23, 2003:

Ms., Eleanor Davis

Dr. Wilsen Fallin

Ms. Cynthia Jarrett {for Mr. Doug Batson)
Drr. Karolyn Morgan

Dr. Randall Scott

Dr. Wayne Seelbach

May 8, 2003:

Ms. Eleanor Davis

Ms. Cynthia Jarrett (for Mr. Doug Batsoi)
Dr. Karolyn Morgan

Dr. Anthony Pattin

Dr. Randall Scott

Dr. Wayne Seelbach

EXHIBIT "A"
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From: Sesolbach, Wayne

Sant: Wacdnesday, June 04, 2003 11:47 AM

To! Batson, Doug; Davis, Eleanor; Dixon, Ray C.; Fallin, Wilson, Isenhour, Glenda E; Jarrett,
Cynthia; Morgan, Karalyn; Pattin, Anthany; Scalt, Randali; Watts, Denise

Suhbject: Draft Recommendation

importance: High

Dear Committes Members,

As agreed at our |ast mesting, | have prepared and am distributing the attached ravised draft of our recommendations for
your review and comments. Please send me any commants/suggests no later than June 20. Thanks.

Tontalive
Hacommendasaene dee

Wayme L. Seelbach

Provost & Vice President for Academic Affairs
Universizy of Montevallo fwanw.montevallo.edu)
Momtevallo, AL 35115

205-863-601 3 woice

205-665-6018 fax

This e-ouil meestage and any files ansmitt=d wilh it ave confidentinl and intended sobely for the use.of the individual or enfity to which ey oz addresssd. IF you ape
oot the intended recipient or an suthorized represeniative of the intonded recipient, you wre hereby notifled that any review, dissemination, or copying of thie message
and its sttechmenty or the informaiion contained herein in prohitited. Wpon have received this et e in errar, pleass notify the sehder by returm e-mail angd delste
thig e-mai] mesagr from your conmputer, Thank you.

EXHIBIT "A"



Committee on Increasing Black Participation
Recommandations & Suggestions
May, 2003

Recommendation 1

The Committes recommends that President McCheasney establish three categories for
expenditure of available funds for the recruitment and retention of black faculty and administrative staff.*
The categories are as fallows:

Departmental incentive Awards for Hiring Biack Faculty or Adminisirative Staff
One-time awards of $3,500 to deparimants for aach black faculty or administrative staff member
wha is hired. The incantive funds are for departmental operating expansas.

Research Incentive Awards for Black Facufty

Four annual awards in the amount of $2,500 each to recrult and ratain black faculty by assisting
them in mesating the requirements for tenure and promaticn, The Research and Special Projects
Committee would review propasals and make the awsrds for current biack faculty, and, the ProvostvPAA
would make the awards used to recruit black faculty. The funds would be for materials, supplles, and
resaarch essistants. Any research funds not awarded would be avallable for use through the
devalopment fund.

Biack Facutty and Aoministrativa Staff Development Fund

Remaining funds to be held in reserve to purchase “start-up” equipment for new faculty, for
supplemental advertisements, or ather experditures approved by the President for recruitrent, retentian,
and professional davelopment of black faculty and administrative staff. The dollar value of the
contingency fund would vary annuatly depending on the nurnber of incentive awards given.

Recommeandation 2

The Committee recommends the following aliocations of the $24,871 remsining for 2003-2004;

5 3,500 Department of Art (Deparfmantal inceniive Awsard)

$ 3,500 Department of Music (Departrmental incentive Award)

$10,000 Research & Speacial Projects Commities {Ressarch Incantive Awards)
5 1,500 Department of Art (start-up equipment for additional faculty)

$ 6371 Cevelopment Fund for Black Faculty snd Staff

$24 871

Recormmmendation 3

The Commities recommends that any funds remaining at the expiration of tha Court Order be
used to fund any of the iniialives described in Recommendation |,

Suggestion
Noting that finencial considerations are the reasons that black facully leava the University and

also recognizing that the Court funds are temperary, the Committas suggests that the University consider
the possibdity of increasing the CUPA 85% salary “floor” for black faculty.

* “Admirstrative Staff* ks defined 28 follows: Posifions {inchuding division heads, deans, and diraciora) that are
reported to¢ the Court in the H-10 category, Executive Administrative.
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Division

Adminstration MNone

Faculty Education
Arts & Sciencas
Arts & Sciences
Arts & Sciences
Fine Arts
Fine Arts
Fina Arts
Fine Arts

*Part-ime

Current Black Faculty and Administration

2002 - 2003

Last name First name Tenury (Positlon Titla) Rank

Sluiertt
Fatiire Jr.
Mahaffey
Morgan
Packwood
Pattin
Paarsan
Thuman*

Tarsha Benaye On Tenure  Instructor

Wilsan Tenure ProfessorfAdvisor to the Pres MinfAffai
Paul O On Terure  Asst Professor

Karolyr A Tenure Asst Professar

Gary Denall On Terure  Instuctar

Anthony P. Tenure Professor

Clifton Tenure Chairpersan/Professor

Demondrae Ladratus Mot on Tenure Adjunct [nsiructor

Count

o M) -

EXHIBIT "B"



Faculty and Administration Vacancles

2002 - 2003
Posiflon Nama
Azst Professor-Art Bernatt, Misty J.
Asst Professor-Art Curan, Michelle Marie
Asst Professor-Biokogy/Chemistry Wicknick, Jill A
Asst Professor-Communication Arts Rovinsky, Vladimir Sergeyevich

Asst Professor-English

Asst Professor-English

Asst Professor-Fereign Language

Asst Professor-Kinesiology

Asst Professar-Mathematics

Asst Profeszor-Mathematics

Asst Professor-Music
ChairProfessor Art
Chair{Professor Music

Dean Cellege of Business

Dean Callege of Education
Director of Admissions

Director of Inservice

instructor- Communication Arts
Instructor-Business Admin
Instructor-English
Instructor-Family & Consumer Sci
Instructor-Music

Instructor-Musis

Temporary Faculty-Curriculum/finstruction
Temporary Faculty-English
Temporary Faculty-Family & Consumer Sct

Rozele, Hugh Edward Lee
Smith, Jonathan R,
Gonzalez, Leonor Vazqueaz
Nevett, Michael E.

Clark, Sally Ann

Epicer, Erin R.

Landars, Hugh J.
Pearson, Cliton

Jones, Cynthia Perry
Rupp, William T.

Riley John

Garganus, Lynh

Abbott, Batty Harrls

Ford, Sharry

Valentine, Randall C.
Miller, Chwistophar Brokaw
Pickering, Lloyd E.
Packwood, Gary Denall
Wood, Charles Eugeng
Andrews, Charles C.
Hutchizon, Melissa A,
Frazier, Linda W.

Race
White

Hlspanic

White
White
White
Whita

Hispanic

White
White
White
White
Black
Whita
White
White
White
White
White
White:
White
Yhite
Black
Whita
White
White
White

EXHIBIT "C"



African Americans Considered for Vacancles

2002 - 2003

Posltion Nams Address Phonw

Assistant Praofessor Arl Jennings, Ecdward P.C. Box 471, Huntsville, AL 256-352-2380
Asgistant Profassar Ar Freeman Il, McArthur 3595 NW 27th Court, Ft. Lauderdale, FL 054-677-96803
Assistant Profagsar Art (Painting) McArthur, Damen 4181 Scandling Centar, Geneva, NY 14456 315-7B1-3858
Assistant Professor Biology/Cheamistry Achenjang, Fidells 3441 32nd St. SW. #304, Fargo, ND 218-236-B149
Asgsistant Professor Bislogy/Chemistry Kipchumba, Alina J. 3325 Lama Foad, Sulte 2-161, Birmingham, AL 205-156-6190
Asgsistant Professor Biology/Chemistry Talsch, Joseph - 4711 Whiteball Dartve NW, Huntsvile, AlL 35815 258-430-1974
Assistant Professor Biology/Chemistry Temple, Ella 1426 Riverchase Trall, Hoover, AL 35294 205-289-8228
Agsistant Professar Business Caffon, Aka P.O. Box 2244, Montclair, CA 81763 009-374-09677
Ascistant Profassor Business Zeker, Austin 71 Cuery Drive, Jefferson, GA 30548 T08-357-5052
Assistant Professor Communications Arts Aworl, Jonathan 18 Revere Cir Apt 11, Jackson, TN 38305 T31-664-7173
Aszistant Profassor Communkeations Arts Ronal, Stephney 2034 W. Adirordack Ave, Fiaggstaff, AZ 85001 928-523-9504
Assistant Professor Communications Arts Valenting, Anslay 128 W. University Streat #2 Woostar, OH 44891 330-262-6465
Assistant Profassar English Eze, Chielozoa 2450 Sycamora LN # 7B, W Lafayetie, IIN 47308 T65-497-3830
Assistant Professor English (Linguistics} Bamiro, Edmund 648 5t Joseph St., Wihsor, Ontario, Canada N9C3H4  519-253-1882
Assistant Professor Music (Voice) Adams, Robert 185 Heath Way, Fayettevill, GA 30214-3458 r0-4461-2180C
Assistant Professor CounselLeadershipFied  Shaw .., Don 76 Laalund LN, Jackson, TH 38305 T21-424-3202
Assisiant Professor CounselfLeadearshipFrdd  Victor, Ombati 20 South Allen Street, Rockfard, IL 518-441-2788
ChairiProfessor Art Peaarson, Clifton P.O. Box 455, Nomna, AL 35762 205-665-6400
Dean Stephens College of Business Amenkhienan, Felc E.  Dept of Acc, Fin, and Law Bax 8951, Radford, VA 2414540-552-5605
Dean, College of Education Kimmons, Willie 1653 Lawrance Circle, Daytona Baach, FL 32117 386-253-4920
Dean, College of Education Miller, Patricia P.0. Box 803, Kirksvile, MO 63501 660-527-5564
Dean, Colege of Education Timan, Jerame 2445 Edygewater Dr. #4, Beavercreek, OH 45431 937-431-1573
Diractor of Admissions Taal. Badara Alioune 254 SW 6ih St., Boca Roton, FL 33432 561-338-2850
Ingtructor Communication Arts (Comm Studies) Willams, Chalethia 1900 315t Avenue North, Birmigham, AL 35207 205-328-6609
Instructor Famity and Consumer Sciences Tample, Ella 1426 Riverchase Trall, Hoover, AL 352094 205-089-8228
Instructar Family and Consumer Sciences Banya, Kingsley 15340 S.W. 138th, Miaml, FL 331588 308-348-1921
Instructar Family and Cansumer Sciences Kimmons, Willie 1653 Lawrence Circle, Daytona SBeach, FL 32117 386-253-4920
Instnuctor Family and Consumer Sciencas Miller, Patricia F.Q. Box 803, Kirksvite, MO 63501 B60-627-55684

Instructor of Music Packwood, Lloyd F.O. Box 116, Montevalla, AL 35115 205-665-6675
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INTERNAL CORRESPONDENCE

Qffice of the Provest
University of Montevallo
Steaion 6015

Date: July 3, 2003
To: Robert M. McChasney, Frasi
From: Wayne Seelbach, Chair

Advisory Committes on inge Black Participation

Subiect: Recommendations and Suggestions

In response to your cherge that it assist you in determining how
best 1o allocate funds made available by the State in responss to Judge
Murphy's order, the Advisory Committes on Incraasing Biack Participation
davaloped the attached set of recommendations and suggestions for your
corsideration.

Please call on me if you have any questions sbout these
recommendations and suggestions. Meanwhile, the Commitiee remains
ready to further assist in any way that you might desire.
fws
Attachment

vy Committee Members

EXHIBIT "D



Commitiee on ncreasing Black Participation

Recommendations & Sueggestions
July 1, 2003

- Recommendgtion |
The Commitee recommends that President McChesney establish three categories for

axpenditure of aveilable fisnds for the recruitment and retention of black faculty and administrative staff.
The sategories are as folows:

incentive Awards for Hiring Black Faculty or Adminisirative Staft
One-lime awards of $3,500 to departmants for aach black faculty or administrative staff member
who is hired. The incentiva funds are for deparbimental operating expenses.

Research Incentive Awards for Bisck Faculty

Four annual awands in the amournt of $2,500 each to recruit and retain black feculty by assisting
tham in meeting the requirements for tenure and promotion. The Research and Spetial Projects
Committee would review proposals and make the awards for cumrent black faculty, and, the Provost/VPAA
would make the awands used to recruit black facutty. The funds would be for matarials, supplies, and
research assistants. Any resesrch funds not swarded woukd be availabie for use through the
devetopmaend fund,
Biack Faculty and Administrative Stelf Development Fund

Remaining funds ta be heid in reserve to purchase "start-up” equipment for new faculty, for
suppiemental advertisemants, or ather sxpendiures approved by the President for recruitment, retention,

and professional development of biack faculty and administrative staff. The doller value of the
development fund would vary annually depending on the number of incentive awards ghven.

Recommendation 2
The Commities recommencs the following allocations of the $24,871 remalning for 2002-2004:

5 3,500 Deparmeant of Al (Deparimenial Incentive Award)

$ 3500 Depariment of Music (Deparfmental incentive Awand)}
310,000 Research & Special Projocts Commiites (Rasearch Incantive Awards)
$ 1,500 Departmoni of At (start-up equipment for additional faculty)
8,371 Development Fund for Black Facutty and Staff
$24. 87
Recommendation 3

The Committes recormmends that any funds remaining ot the axpiretion of the Court Order be
used to fund any of the initiatives described in Recommendation |.

Suggestion

Noting that financial considerations are the reasons that black faculty leave the Univarsity and
also recognizing that the Court funds are temporayy, the Committze suggests that the Universidy consider
the possibility of increasing the CUPA 25% salary fioor” for black faculty.

* " anministratve Staff is defined au follows:  Positions (inchuding :Iv:'si;:u:l handx, deans, and directors) that ara
reportad th the Caurt inthe H-10 catagory, Exacutive Administrative.
o b
SR '
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'Jarrett. l.':xnthia

From: Sealbach, Wayne
Sant: Friday, Cctober 03, 2003 1:32 PM
To: Jarrelt, Cynthia
Subject: FW: Minority Research Grants
F¥i
-——CirigInal Messane—

From: Seslbach, Wayne

Sant: Friday, Octmber 03, 2003 2:31 PM

To: Hughes, Elaing

Subisct: Mincrity Research Grants

Elaina,
President McChesnay has appoved funding for any and all of the minosity researach grant applications approved by

the Research and Special Projects Committee. Please forward the Committee's recommendations to me along with
its recommendations for the “regular” propogals. Thanks.

W5
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UNIVERSITY OF MONTEVALLO

QOFFICE OF THE PRESIDENT
Station 6001
Tuly 25, 2003
MEMORAND
Ta: Dr. Wilsen Fallin
From: Robert M. Mcﬁﬁ@
Subject: Tarsha Bluiett

I am herewith approving a one-time¢ expenditure of $3000 from the special State
desepregation moneys account to cover doctoral educational expenses for Tarsha Bluiett at the
University of Alabama, Future expenditures for this purpose shonld come from other regularly
pudgeted funds for such and are contingent upon her unconditional admissions to dectoral study.

Please coordinate with Ms. Bluiett and Ms. Steib to effect this transaction.
e: Dr. Wayne Seelbach

Ms. Cynthia Jarrett e
Dean Jack Riley

EXH[BIT M E "



‘Jarmtl, Cznthia :

From: Secibach, Wayne

Sent: Friday, July 25, 2003 8:17 AM
Ta: Fallin, Wison

Cer Jarrett, Cynthia

Subject: RE: Tasha Bluietl

Dear Dr. Fallin,

Dr. McChesney has nat vei responded te our Committee's recommendations that were presented to him earlier this
month. As you recall, the Commitize's recommendations inciudad the establishment of a "Black Faculty and
Administrative Staff Development Fund” to finance "other axpenditures approved by the President for recrultment,
retantion, 2nd professional developoment of black faculfy.”

If Or. McChesney responds positively to the Committee's recomendations and establishes the "development fund * it
seems to me that one appropriate use of those funds could be to assist Ms. Bluiett with her expenses for this summer's
course work. |'ll confer with Dr. McChesney and one of us will let vou know as soon as possible.

WE

==--0iginal Heceage-—---

Frovmiz Fallin, Weson
Bgnk: Fraary, July 25, 2003 9:25 AM
Ta: Sealbach, Wayne

Subiect: Tasha Blulelt

Dr. Seelbach,

Tarsha Bidiett has been approvad for the Pregram to Promate Faculty Diversity. The program mandates thal hefare

- funds can be released the person must be unconditionally accepted at an instiiufion. Tarsha has been accepted at the
University of Alabama pending her faculty screening interview, which is a minor requiremant. She has already
registared (o take two courses this summer. Cynthia Jamreit informed me that she eould not release funds untit
unconditional acceptance and suggested that | contact you to see if funds could be released from the recent minority
funds for har summer course work. The siipend 12 usualty $3,000.

Tasha is anxious to begin her studies but needs funding to assist har. | hope something can be armanged and look
farward 1o your rephy.

Wilson Fallin

EXHIBIT "E"



