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UNITED STATES DESTRICT COURT
NORTHERN DISTRICT OF ALABAMA o kpR~1 PH 1: 38
SOUTHERN DIVISION
1.8, DISTRCT CLU’?T

WO CF AL ARAM

JOHN F. KNIGHT, JR, ET AL,

i cNTERED

Plamtitf [ntervenors,

APR - 5 2007
IUNITED STATES OF AMERICA
CIVIL ACTION NUMBER:

Piaintiff, CV-83-M-1676-5
i,
THE STATE OF ALABAMA_ ET AL.,

Defendants.

ORDER

In resolution of the pending motion by the Knight Plaintiffs concerning
crnployment practices of the predominately white defendant institutions, the Court

enters the following Order.

1. Not alf predominately white defendant institutions wete found by the
Court 10 be deficient or equally deficient in employment practices.

2. Participation in this program cacsnot be used by the Plaintiffs (US or
Knight} or any other party as an admission that a participating
ipstitution bas failed to comply with the Court’s orders, the
Constitution, or Title VI of the 1964 Civil Rights Act.
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The administrations and boards of trustees for the Defendants shall
reaffom publically the instimtion’s commitment to the goal of
increasing black representation in faculty and staff postions.

The predominantly white defendant mstintions shall increase their
recruitment efforts of Alsbama students who complete the SRER
Doctoral Scholars program where there are job vacancies in
disciplines that match the students’ wterests. Unless an institution
wishes to do so, there is no requirement o hire one’s own SREB
graduate. ACHE will report annuatly on the instate participation in
the SREB program and provide the Defendants with the aames, areas
of smdy, enrolled instiution, and anticipated graduation date of
every stedent enrolled in the SREB Doctoral Scholars program in
Alabama. To the extent possible, ACHE shall track SREB students
into therr first job and if available, provide first year salary
information for the stadent,

The predomanantly white defendant instinstions shall establish, if not
already i existence, a committee whose purpose shall be to advise
their respective administrations on the best methods for increasing
and retaining black representation on their respective faculties and
admintsteabive staffs. Each committee will be appoimted by the
president, chaired by the provest, apd be at least 50 percent black.
Where an institution has a black faculty and staff organization that
organization will recommend to the president pames of individuals
10 serve on tie congmitiee. 1F asked by the mstitution’s black faculty
and staff organization, counsel for Knight Plaintiffs may work with
that black faculty or staff group in preparing a list of names to be
submitted to the president.

A Each committee shall comprise a minimum of 9 members,
and every «ffort shall be made to appoint at 12ast 33% of
the membership from the names sebmitted by the black
faculty or staff organization. All of the members of the
comnitice shall be committed to achicving the objectives
of the Remedial Decree.

B.  Employment and retention decisions for individual faculty
or saff positions are not within the purview of the
comanittee. Each committee shall organize itself so that it
can best assist the institwtion in ephancing its recruitment
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and retention effortz for African-American faculty and
administrators. Each committee shall determine how it
wishes to undertake its charge and carry out its duties. To
that end, and by way of illustration oaly, a comenittee may
consider recommending varicus support mechanisms for
new black faculty snd staff including mentor/mentee
programs. [f the commitiess so elect, they may consider
recomimending conducting surveys of faculty and
administrators to more fully understand the challenges and
opportunities each mstitution faces in hiring and retaining
African-American faculty and administrators,

The commitices shail be designated and start work as Soen
as possible, but in every case no later then the start of the
Fall Semester 2002, The Court recognize, however, that
the time between the end of the spring semester and the
start of the fall semester are often non-productive time for
the work of faculty commuttees.

Lot the termmation of the Decree in 2005, or for such period as
may be ordered by the Court thereafter, the State shall provide an
annual appropriation of $3 million {$3,600,000) in new money to
supplernent the current efforts of the predominantly white
defendant institutions to recruit and retain black faculty and
administrative staff. (Heremafter “funds” or “Court funds.™
Thesc funds will be allocated in addition to currently allocated
resources wbihized by the institation in recruimg and retaining
African- American emplovees,

A,

The following predominantly white defendant institutions
shall each recerve anowally for ¢he remamder of the
Decree $100,000 10 enhance the instimation’s black faculty
and high-level administrative hiring and retention efforts:
ASC, AU, AUM, JSU, TSU, TSUD, TSUM, UA, UAB,
UAH, UM, UNA, USA, UWA, and CSCC.

The remaining $1.5 miltion shall be divided among and
paid anpually to those mstitutions whose full-time black
faculty or full-ime EEO-1 staff employment in Fall 2000
is below 6 percent of the total full-time faculty or EEOQ-1

3



staff as reported 10 ACHE. Those instrtutions, hereinafter
referred to as the “wnder 6% institutions,” include: AU,
AUM, ISU, TSUD, UA, UAB, UAH, UM, UNA, and
USA. The $1.5 million shall be divided among “the ymder
6% mstitations™ m the propartion that the FY 2001/2002
ETF approptiation to cach bears to the total of the FY
2001/2002 apprepriations to all of the “umder 6%
institutions™ for that year. These paywents o the “under
6% institutions™ shall continue in the amounts determined
throughout the term of the decree unless sooner modified
or terminated under the provisions of Faragraph D below.
Even though the black faculty or EEQ-1 staff percemtages
of an instition may go above or below 6% during the
continuation of this program, there shall be no change
the amount initially determined unless ordered by the
Court under paragraph D below.

The president shall decide on the allocation of the funds
within the organization. The president should, howewver,
carefully consider the recommendation of the commitice
described in Pavagraph 5 abave in allocatiig the funds.
The funds can be but need not be hudgeted for new Gaculty
or EEO-1 positions. They shall, however, be budgeted in
such a way as to increase hiring and retention of African-
American faculty and EEQ-1 staff. To that end, and by
way of ilustration only, 2 department that successfully
hires a black faculty or EEO-1 staff member could receive
departmental funds fo be spent on travel, deparimental
equipment, research support and the hike. Similarly, the
funds can be used to provide release time for existing
hlack facoity or EEQO-1 staff o aid in the recruitiment of
new faculty. Funds can also be used to supplement
existmy black faculty and administrative staff recruitment
and retention programe that have proven successful. The
ntenton is fo provide the institutions with maxitum
flexibility in devising appropriate recruitment strategies
uniquely tailored to the instinwion.

Each institution shall annually report how the Court fimds
are being allocated. After two years of operation wmder
this program, the Court Monitor shall convene a session to
examme whether the funding levels under the program are
adequate, or should be mcreased or decreased. It is
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recognized, however, ikat only the Court may order an
merease of decrease m the funding of this program or
other changes to the program.

E. Attachment “A" reflects the appropriate distribution of the
funds.

7. The annoual reports called for in this Order shall be submitted to the
Court and the parties at the time the State Defendants submit the
Statewide Monitoring Conwnittee’s annual report.

8. Noae of the provisions it this Owvder apply to Alabama A&M
University or Alabama State University.

9. The money called for by this Onder should coroe: first from any unspent
of unallocated fimds appropriated by the State of Alabama to meet the
ohligations of this case. To that end, the State shovld encumber ail
vaallocated or unspent Title V] funds that remain at the end of a fiscal
year. Those funds should then be used to meet the obligations of this
Crder. If additional funds are necessary they can come from any source
the State wishes to use. The finding required by this Order should
begm with Fiscal Year 2002-2003. Proration shall apply to the
distribution of the funds called for in Paragraphs 6A and 6B of this
Order.

IT I5 30 ORDERED this g ;-'..ia}' of |4 f ) “: 2002.
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ATTACHMENT A

DISTRIBUTION OF FUNDS CALLED FOR [N PARAGRAPHS 6A AND 6B

31,500,000
INSTITUTION FY 2001-02 DISTRIBUTED
APPRIOPRIATION NDEX OM INDEX TOTAL
-

ATHENS 100,000 100,000
AU 100,000 181,061,979 0253 380,220 480,220
AUM 160,000 18,757,192 0.026 39,389 139,389
IS 100,000 78,157,796 0,039 59,130 159,130
TSU 100,000 ~ 106,000
TSUD 100,000 5,782,119 0,008 12,142 12,142
TSUM 100,000 - 100,000
Uk 100,000 118,104,586 0.16% 248013 348,013
UAB 100,000 209,302,945 0293 439,525 539,625
UAH 100,000 16,126,600 0051 75,864 175,864
UM 100,000 14,.817.574 0.021 3,116 131,116
UNA 100,000 20,972,666 0.029 44041 144,04
USA 100,000 81,220,924 0.114 170,559 276,559
UWA 100,000 - 100,000
CSCC 100,000 - 100,000

TOTAL 1,500,000 714,304,338 1.000 £,.500,000 3,000,000




