IN THE UNITED STATES DISTRICT COURT
FOR THE NORTHERN DISTRICT OF ALABAMA
SOUTHERN DIVISION

JOHN F. KNIGHT, JR., et al.,
Plaintiffs/Plaintiff Intervenors,
UNITED STATES OF AMERICA,

CIVIL ACTION NO.
Plainftiff, CV-B3-M-1676-8
V.

THE STATE OF ALABAMA, et al.,

i e e L S N S R ]

Defendants.

RESPONSE OF JACKSONVILLE STATE UNIVERSITY
TOKNIGHT-SIMS PLAINTIFFS'
INTERROGATORIES REGARDING COMPLIANCE

WITH APRIL 3, 2002, ORDER

Defendant Jacksonville State University responds to the Knight-Sims
Plaintiffs’ Interrogatories as follows:

INTERROGATORIES

Defendant incorporates the general objection set forth below as if fully set
forth with regard to each specific response.

1. Do you believe that there is a critical mass of African Americans on
your faculty?

a. If yes, what evidence do you rely on to reach this conclusion?



b. If no, how long do you believe it will take, if ever, to achieve
such a critical mass of African Americans on your faculty, and how will you know
you have achieved it?

c. Has your answer to this interrogatory been reviewed by your
campus’ advisory committes?

i. If yes, please provide all written responses from the committee
and from members of the committee.

ii.  Ifno, please explain why your advisory committee has not been
consulted.

RESPONSE: Defendant objects to the definition of “critical mass”™ and the
implication that such a concept applies to this de jure segregation case. First,
neither the Supreme Court nor this Court has defined “critical mass.” Second,
neither the Supreme Court nor this Court has held that the concept of “critical
mass” 1s a measure of the elimination of the vestiges of de jure sepregation.
Unlike the Umiversity of Michigan Law School, whose voluntary student
admissions policy was generally described in Grutter v. Bollinger, 123 8. Ct, at
23235, 2333 (2003), Defendant has not attempted to define the concept of “critical
mass,” nor has Defendant attempted to apply that concept to faculty and
administrative employment in the context of this de jure segregation case.

Because this interrogatory required a response of a legal nature, the
Defendant did not seek a response from its advisory committee,

2. Do you believe that there is a critical mass of African Americans in
high ranking administrative positiens on your campus?

a. If yes, what evidence do you rely on to reach this conclusion?

b. If no, how long do you believe it will take, if ever, to achieve
such a critical mass of African Americans in high ranking administrative positions,
and how will you know you have achieved it?

C. Has your answer to this interrogatory been reviewed by your
campus’ advisory committee?

i. If yes, please provide all written responses from the committee
and from members of the committee.

i.  [fno, please explain why your advisory committee has not been
consulted,



RESPONSE: Sce response to interropatory 1.

3. Please provide the name, race, address, phone number and job
position of each person appointed to your campus’ advisory committee, giving the
date each person was appointed.

RESPONSE: See attached.

4. Please provide the dates of all meetings of the advisory committee, the
names of the persons who attended, and copies of all minutes, reports and
recommendations produced by the advisory committee, including any dissenting or
minerity reports,

RESPONSE: See attached.

5. Please provide the names of all persons nominated by your campus’
black faculty organization and/or the Knight plaintiffs to serve on the advisory
committee.

RESPONSE: Defendant will make due inquiry into this request and attempt to
supplement this response.

6. Please provide the names, positions and tenure status of all black
faculty members and high ranking administrators at your Campus.

RESPONSE: Defendant will make due inquiry into this request and attempt to
supplement this response.

7. Please provide the name, position, current address and phone number
of cach black facuity member or administrator who left your institution during the
past year,

RESPONSE: Defendant will make due inquiry into this request and attempt to
supplement this response.

8. Please identify all tenure track and non-tenure track acadernic and
high ranking administrative vacancies at your institution during the 2002-03 school
year, and for each vacancy provide:

a, the name and race of each person hired or transferred to fifl the
vacancy;



b.  the name, address and phone number of all African Americans
considered for the vacancy;

c. the name, address and phone number of all African Americans
submitted by the advisory committee and/or by the black faculty organization as
candidates for the vacancy.

RESPONSE: Defendant will make due inquiry into this request and attempt to
supplement this response.

9. Please provide the name and race of each faculty member granted
tenure during the year,

RESPONSE: Defendant will make due inquiry into this request and attempt to
supplement this response.

10.  Please provide the name and race of each faculty member denied
tenure during the year.

RESPONSE: Defendant will make due inquiry into this request and attempt to
supplement this response.

il.  Please provide copies of all advisory committee recommendations
accepted and all recommendations rejected by the President.

RESPONSE: Defendant will make due inquiry into this request and attempt to
supplement this response.

12, Please identify all SREB black scholars enrolled during the vear.

RESPONSE: Defendant will make due inquiry inte this request and attempt to
supplement this response.

13.  Please identify all SREB graduates considered for a faculty or
adminisirative position during the vear, and the results,

RESPONSE: Defendant will make due inquiry into this request and attempt to
supplement this response.

14. Please provide copies of all written requests by administrators and
faculty members for use of the funds made availabie to vour institution by the
Court’s order of April 3, 2002, submitted to the President and other official(s)
authorized to approve same, and for each such request provide:



a.  any written evidence that the request was reviewed by the
advisory committee and any recommendation by the advisory committee
concering the request, and

b.  all documents reflecting disposition of the request for the
decision maker(s).

RESPONSE: Defendant will make due inquiry into this request and attempt to
supplement this response,

GENERAL OBJECTION

All documents or information provided herewith are produced for use in this
litigation and for no other purpose.

YERIFICATION

. R M. Woodrow, General Counsel for Jacksonville State University, have read
the above responses to I[nterrogatories with respect to Jacksonville State University, and
state that the facts contained in such answers, some of which were fornished by others,
are true to the best of my knowiedge, information and belief,

M.

R. M. Woodrow

STATE OF ALABAMA )
CALHOUN COUNTY )

Before me the undersigned, a Notary Public, in and for said County and State,
personally appeared R. M, Woodrow, who under oath, swore that the matters contained in
the foregoing are true and correct.

SWORN TO AND SUBSCRIBED before me this {\S_Sj day of October, 2003.

et 7 bl

No#ry Public
My commission expires 5/ qc;/ 07




VERIFICATION

I, William A. Meehan, President for Jacksonville State University, have read
the above responses to Interrogatories with respect to Jacksonville State University
and state that the facts contained in such answers, some of which were furnished
by others, are true to the best of my knowledge, information and belief.

William A. Meehan, President

STATE OF ALABAMA )
CALHOUN COUNTY )

Before me the undersigned, a Notary Public, in and for said County and State,
personally appeared William A. Meehan, who, under oath, swore that the matiers
contained in the foregoing are true and correct.

SWORN TO AND SUBSCRIBED before me this day of October, 2003.

Notary Public
My commission expires

P

Attorney for Defendant,
Jacksonville State University

OF COUNSEL:

DOSTER & WOODROW
P, O. Box 2286

Anniston, AL 36202
(256)238-6005



CERTIFICATE OF SERVICE

¥4
1 hereby certify that I have on this the / 5 day of (_O(_fﬂ-f‘ﬁ-' , 2003, served a copy of
the foregoing upon counsel of record below, by placing same in the United States Mail, properly
addressed with first class postage prepaid;

Worma Lemley, Esquire

Carlos A. Goneales, Esquire James U. Blacksher, Esquire . Glenn Fowell, Esquire
P. O. Box 450888 300 N. Richard Arrington, Jr. Blvd. The University of Alabama
Atlanta, GA 30345-088% Birmingham, AL 35203 401 Queen City Avenue

Tuscaloosa, AL 35401

Edward 8. Allen, Esquire Reginald L. Sorrells, Esquire Office of the President

Blach & Bingham Gregory M. Biggs, Esquire Calhoun Community College
P. O. Box 306 State Dept of Education PB. . Box 2216

Birmingham, Al 33201-0306 50N Ripley Street Decatur, AL 35609-2216

510% Gordon Persons Bldg.
Mentgomery, AL 36130-2101

Armand Derfner, Esquire Bobert D. Hunter, Ezquire Sarah L. Thompson, Esquire

P. . Box &00 210 Inverness Center Drjve 2422 Sixth Street

Charleston, SC 29402-04600 Birmingham, AL 35242 Tuscaloosa, AL 35401

David R. Bovd, Esquire Jeffrey A. Foshee, Esquire Solomon 5. Seay, Jr., Esquire
P.O.Box 73 900 5 Perry Street, Ste B P. 0. Box 210998
Montgomery, AL 36108 Montgomery, AL 36101 Montgomery, AL 36121-0998
Kenneth L. Thomas, Esquire Thomas M. Lovett, Esquire William F. Murray, Jr., Esquire
P. O. Drawer 5038 LiNA Box 5023 3000 SouthTrust Tower
Montgomery, AL 36F03-5058 Florence, Al 33632-0001 420 N 20" Street

Birmingham, AL 35203

Raymond K. Fitzpatrick, Jr, Esquire ~ Fred D, Gray, Sr., Esquire Car] Johnson, Jr., Esquire
Farley Building, Ste 600 F. 0. Box 239 P. O. Box 370404
1929 Third Avenue North Tuskegee, AL 36083 Birmingham, AL 35237-0404

Birmingham, AL 35203

Jean Walker Tucker, Esquire Joseph A, Wallace, Esquire Joe K. Whatley, Jr., Esquire
University of South Alabama P.O.Box 7 P, O. Box 10647
13] Admin. Bldg. Eikins, WY 28241 Birmingharn, AL 33202-0647

Mobile, AL 36658



Jessie I. Tompkins Braxton Schedl, Ji., Esquire Michael 5. Kendrick, Esquire

1202 Mobile Avenue 1125 Financial Center 2101 6™ Avenue, N, Suite 700

Montzomery, AL 36108 505 20™ Street North Birmingham, Al 35203
Birmingham, AL 35203

Audra Beasley James W. Scott Rodney Smith

532 South Ripley Street 1140-F Rue Maison 116 Penny Lane

Montgomery, AL 36104 Bimmingham, AL 35209 Maristta, GA 30067

William F. Gardner, Esquire
William K. Thomas, Esquire
F. 0. Box 830612
Birmtngham, AL 35283-0612

e

R. M. WOODROW
Attorney for Jacksonville State University
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STATEWIDE MONITORING COMMITTEE
TITLE V1 REMEDIAL DECREE REPORT

RECRUITMENT AND RETENTION

OF BLACK FACULTY AND ADMINISTRATIVE STAFF
ANNUAL COMMITTEE REFORT

INSTITUTION: Jacksomiile Staea Tniversity

Drate Committee Formed: May 9, 2042

List dates Committee met during Carrent Academic Year:

hine 5, 2042 Dec. 15, 2002
Tuby 17, 2002 Jan. 29, 2003
dag. 21, 2002 Feb. 19, 2003 ** ** Working Session

Sept. 26, 2002 00 miniies

et 31, 2002

Nov. 20, 2002 .

COMMITTEE MEMBERS
{Please list the name, race and title of the committee members below)

NAME RACE TITLE

Seam Attzcned

DUE DATE MAY 1, 2003

Notes:
1} This report is not to be filled ir by Alabama A&M University or Alabhama State University.

2) This report refates to the Court Order issued March 28, 2002,

Include 2 detailed report of the results of this commattee's sfforts relating to the March 23, 2002 Court
{Qrder immediately after this form, Minutes relating to the activities of the Committee may be included 1n
the report. Please include information or any programs develaped by the Committee to aggist in the
recruitment and retention efforrs.



Mame

Cir. Febscca Turner
Cr. Alice Cusimans
Mr. David Zeigler
Mz, Valerie Rimpsey Hamiltan
Mr. Jares Powe

Orr. LaJoyce Debro
Cr. Kinnsley Harbor
Cr. |sresl Les Eady
M=, Linda Shalten
Mr. Patrick MoGes
Mr. Randy Woodrow
D Joe Delap

fe. Karen Davis
Me. Deborah Curry
Dr. John Janes

Race
White
White
Black
Blzck
Black
Black
Black
Black
Black
Black
White
White
White:
White
White

Title
Vice President Academic and Student Affairs
Azsoc. Vice President for Student Affairs
Director @f Mutioultural Services
Instrucier, Engiish Department
Imstructer, Social Weork Department
Professar, Biolcgy Department
Departmen; Head Communication
Asst, Professor, Educational Resources
Counsslor, Counsealing and Career Services
Asct Cosch, Athletic Departrment
Unbvarsity Altorney
Assor. Vice President Academic Affairs
Acting Directar, Human Resourses
Irsiructor, Callege of MNursing
Frasident Faculy Senate



JACKSONVILLE STATE UNIVERSITY
700 NORTH PELHAM ROAD
JACKSONYILLE, Al 30265

Retention and Recrnitmuent of Black Faculty and Staff
Commjttee '
Wednesday, January 29, 2603
MMinutes.

The Commiter met and Leld its regular mesting in the Gold Room at 2:05 pam.

ABSENT/EXCUSED
Dr. Alice Cusimans
Mz Patrick Mc(Gas
Mrs, Deborah Curry
I, Jos Delap

PRESENT .
Dir. Rebecca Tumer, Chals

Dr. Kingsley Earbor
D Igreal 1. Eady
Dr. lobn Jomes

Mr. Fandy Woodrow
Mr. David L. Zeiglez
M1 lames Powe

bfis, Karer Davis

s, Linda Shalton
Lir. Lajovee Dabro
Me. Valene Rimpsey

The Commites was sailed to order by Dr. Turner, anc the comundittee approved the minutes Som
the December 12, 2002 committee meeting. The commities reviewsd and approved *he agenda

Dr. Harbor reported thar the brochurs is almest ready. The sub-commities is stll awa'ting a
testimony, The draft brockurs will be presented to the committee at the next mesting. Dr.
"I"L:rner reported that Mas. Curry had provided her with an inferim report on the mentering projest
t she was corcpiling for her doctore] research. The réport is fifty percent completed and the
:r::view of the bterature has been interesting and enlightening. The mentoring program will be a
criticz| componsnt of the retention and recrui'ment of Aftican Americens at JSU. Dr. Turner
farther added that the mentoring program will work wel] with the Faculty $enate mentoring

SrOgram,

It was reperted by Dr. Turmer that Dr. Delap is working on a sumemary report of the fve-yeas
faculty/staif nesds. The report will be forwarded to department heads and deans, and he will
provice z daft to members of the comarmirtse, Dr. Tumer then expleined the hirig procedures 1o
the commities, ind she emphasized that the composition and raiming of the search cormmitize 1
important. Dr, Jopes noted that limdted finds Aampers the search comryittee’s ability to-bring
ratenally sougnt candidates to the Lraiversity, :

Artendance at the 2003 NCORE wes discussed. At this point, cnly M-, Zeigler has reguested



atendance atthe May 27-31, 2003 WCORE Conference. Dr Turmer alse suggested taat Mrs.
Curry’s project pe presented at the Meltiouiteral Afairs Conferencs in Jecksonviile, Fiozidz in

Crovo et

Mr. Zaigier provided an overview on the activities for Black History Monti, Dr. Turner then
provided the commrmrtes with the new MizentyWamen Dostorate Dhrectory. The decument Wil
e mamtainsd i1 Euman Resourses for use by Cepartment heads and dears. Ma. Skelisc
informec the comumittes of the vpooming NASPA Conference. She will provide the commities
with the specific dates a* the next meeting. Ms. Shelton will also be investigating the HACU
Carzer confererce and report the dates o the commites. Dz, Turner shared witk the cormities
“hat the University had receivegd $78,043.00 of the fands for the Retention snd Recruitment of
Aficen Amencan Facult/Siafl budget for 2007,

Dir. Tumner briefed the committes or the development ofthe Child Developmert Center at Fort
MeClellan. After an acditona! vpdate onthe Yrochure by Ms, Rimpsey, Dr. Tamer suggested
tizat the Child Developmearnt Center be highlighted in the trochure.

ADJOURNMENT- The mesting acicumed at 1435 hours. The next meeting is teniative
schedaled for February 15, 2043,

EE&E&CM Tiamer, [ilﬂ_"'-r [i%ibg Davi_c] L. Zeigler, Fecordser



JACKSONYILLE STATE UNIVERSITY
T NORTH PELHAM ROAD
JACKSONVILLE, AL 362635
Retention and Reeruitment of Black Faculty And Staff Cummrttee

Wednesday, December 11, 2002
hlinntes

The Commaties et and hel2 s regalar mesting in the G ald foomoar 205 o

PRESENT ABSENTEXCUSED
I Feoesce Tumes, Chair MNarie

D Alice Crsimanc

Dr. Kingsley Eabor

D, Tare2al L. Eady

Dr. Tohn Jones

Mr. Farndy Woodrew
Mr, David L. Zeigier
M fames Powe
Ms. Earer Davis
Mz, Linda Shelton
Mr. Patrick McGee
D, Lajovee Diebro
Ms, Walenie Risipsey

Dr. Tumer cailed the committes mesting *o ovder, and the mipates from the November 20, 2002
meetizg was approved with one correction. Afterwards, the comronttee reviewad and approved

the progosed agenca.

Dr. Tumer suggested commurtee members sunmit their spring semester schedute to Mrs, Walker
to issist in the scheduliing of future meetngs, Dr. Tummer then highnghtad the proposed new '
pcsitions for faculty from the spreadsheet submitted by Mrs. Davis. She expressed concerns
about the budger 2 support the increassd :acu]ry dermands lsted. Dz Turmer recommended that a
supcomnzittes be appeint=d to brief deparment heads abowt the mandats to increase the minority
ficity. Dr. Dehbro then suggested that the President’s commitment to diversity he extended to
the Umversity commurdty, especizlly his propesal of the faculty and staff microring the Afeican
American student population, Afican American students currenily represent 22 percent of the
student pepulation whereas African American faculty/staff represents less than six sercent

Dr. Earbor #nd Ma. Rampsey rpartad on the progress of the proiect being worked by their sub-
contmutiss. Ms. Fimpssy shared & writter: report wath the group and requested feedback Tom
gach meraber. Everyone comprendsd ths subcomumittes's work and urged them to contnue. Mrs.
Curry then shared pomersus pietarss that will be incorporated ic the brockure. Dr. Cusimann
recormmenced that the diversity except from Univers:ty's Mission Statemrent be included in the
brochure. Dr. Tumer recomumended that the Publicaticn Committee review the final draf of de
brockure before It {s publishsd :



M. Woodrow then rporied thet fhe funding for the censen: decrse is in the Urniversity's cidgst
ennd £lsg stated be would cocrdinats with Mis. Allvson Barker to determine what acscunt 3t has

been pested inta. Mrs. Coarrw reported that she Fas completed a raview of the literature and wiil
sebrmit a report at the next meeting, :

vr. Turmer shared ao announcement with the sammittes abowt the next NCORE conferspce
scheduled for May 27-31, 2003, She suggested that Mys, Curry consider praseniing at the
confersnee and twa members of the eommities should a'so atend -

Mr. Woodrswrecorted thet he had reviewed the statement “Minority applicants are Eighly
stcovraged toazply” to be inciuded in many ads, and staied that jt was OF for the university ta

se this statemen®

Dr. Tumer appoirted an ad hoc committes to begin forraulating a draft of the committee actons
to this poimt. The committ=e wil! comsist of Mos. Davis, Mr. Zeigler, Mz, Waodrow and Dir.
Turzer, '

ADJOURNMENT- The mesting adjocrned at 1310 hews. The nest mesing wili be determimed
at g later tme

D, Rececca Turner, Clair Mz David L. Zeigler, Recorder



JACKSONVILLE STATE UNIVERSITY
700 NORTH PELHAM ROAD
JACKSONVILLE, AT, 36245

Retention and Recruitment of Black F aculty And Staff
Commjttes
Wednesday, November 20, 2002
Minutes

The Committee held its reguiar meeurg i the Gold Room at 2:05 p.m.

ABSENT/EXCUSED
"Ms. Linda Shelton

Dr. Jopn Jones

NI Bandy Woodraw

PRESENT _
Dr. Rebecca Towmer, Chai-
Dr. Alice Cusimang
L= Kingslev Harbor
Dr. Isyeal L. Eady
Mr. David L. Zeigier
Mr, James Powe

M=, Karen [ravis

Mr. Fatrick MeGee
Dr. Lajoyee Debro
Ms. Valetie Rimpsay

Dr. Turner called the meeting %o arder and the committes approved the minutes from Ocrober 21,
2002 affer ome coreetion. The comaorttes then reviewed and arproved the agenda,

Dr. Turner introduzed Mrs. Deborah Cury, Coilege of Nursing o the committes. Mis. Curry is
a doctoral candidate who will serve as the resource speciglist for the cormmittes,

Or, Turner then asksd sach calmittee member to share three jdeas they believe should be
incerporated inte the committes's Fiaz. Dr, Eady then récommended the Lniversity estsblish a
Program of visiing other mstifitions that aifer deetoral programs, to recruit botential faculs
members. He also stggested that the cerdidares be interviewed on-site at the instiuton,
Afterwards, Dr. Cusimano suggested we nse Mys, Davis’ report to target areas where thare wil]
be a cead for feculty. She further recommean led that the committes endorse the “Faculty

Exchange Program” with Talladega Coliege and passibly sxplore othey institations i 4he
viclnity, :

MNext Dr Debro strongly Buggested 1o Dr. Turmsr that Hhe Uarversity make a coramitment g kire
Adrican Americans from the pool when thers is a vacancy. She also stated, “In some cases we
may have ta go zgaimst the “hest qualified’ cerdidate to hire potential black faculty members,”
Dr. Harhor then suggested that depastmeart Reads be be sfed cn the committes’s concent so that
they understand the University's comrtment tg Torease African American faculty. He father
suggested that we tell candidates ahou the zood stories of die JnIveTsity, Le. compensation plan
fo7 teaching during fhe summer, the communiy, end dispel myths ahat teacling ata -



aredorlinantiy white instuzricn. One saggeston mestioned “0 iTiplement this recormendation
wes to serd larers to former co lzagues 2t historically Black imstittions. m additicn, prepars a
brochurs gearsd to cecruitice Afdcan Amencans Faculty/staft that reveal the golder opportunities
available 1o Them at fhis Univessity, Ms. Fompsey then suggested that *he Srochure 1nciuds
ernpleyment oppertumries for speuses and she alsc reco mrnended the services of the Placerent
Office be expandad to inchade spouses. Lesty, Mrs. Cury stated that the brocrars should 2lso
incluce the CHid Development Canter at Fort McClellzn 25 well as other quality of li%e

PIOEYELIE.

Then, Mr. Zeigier strongly reconzmendzd that the committes encorse the “Crow Your Gwm”
Prograr: at Jacksonvilie Siate University. This program would identfy African American
students who work in crtice! Siscipiines or bave expressed an Interest in nltmeately teachicg m
Eizher education. The program would alse provide financial support through the SEER progrem
and nwrhure ‘mentored by existing JSU Tenursd African American Facultv) the students thraougs
their sducatior. It aditiorn, a teaching ixternshin at JSU, supporied by a stipend for one o two
- years utilizing the funds frora the commitize. Once the student and facrky reach a commisment,
the program could possibly asfer the student a $500C contactual obligation. With mere than 22%
-of the entering undergraduate and pradeate ciass at JSL now African Amencan, there o5 2 large

pool of students wha could be iceniified for caresr paths in higher edocation.

These caresr patas showld act be limited to faculty positions. Diseussion and coordination Wwith
the Uriversity Placsrient Cener to exglors the possibilities of expanding the
internstip/coanarative education program so that students who nesd to work while pursing their
nnder graduats degrees could be placed with JSU in eppropriare erea. Ar example of suck 2
program would be o identily students who are majoring in Selds with the Scaool of Busmess
anf Cozamercs wao migh? be candidates for pesitiens iz our business and admimistration. arez
Thess studerts sould be employed with JAU while purswng their undergraduate degrees with a
mentor zssigned ¢ each student. Relevant internships aad mentenng programs 1o other shadent
2%airs discinlines could aiso be sstzblished to encourage students {o EXpIoTe Care=rs in specific

nof-acadsmris greas.

Next, expand the efforts of recruiting zuinority dectoral candidates by purzhzsing the foilowing
directories:
. Minority zné Women Doctorai Dirsetery, Phone (707) 825-076%
5. SREB Doctoral Directory. Emai} doctorai scholars@sred.org 1o request log in
aformation and porchasing [mstnictions. '

Further, establish a Becrulter/A%Snrat ve Acticn Officer pesition for the Uaiversity to Ry teraiils
Africar American faculty &t JSU. Zastly, it wes recommended that all J577 Aftican Amenican
facii'ty be astively invelved i the recruiiment of otrer Afrizan American faculty. We must alse

be activaiv involved in the mentoring of these individuals,



The commitiee then began a Gizcussien oo targeted adverdserent for Afrcan American facully.
Tt wes suggestad tiar we include in ads the porase “MEnority applicants ars highly encourzged o
apaly”’, DT Tamer #ll discuss the leoz mplicarions of this staterzent with Mr. W oodraw.,

D Cus'mano assuried chaidng the sopsmittes, She appointed a sub-corimitiee 10 develop a
Wrnchure to be USes 25 & recruitment tool to recne* African American facully/stzff. The
committss wll consist of Mrs. Cowry, Dr. Feraor, Ms. Bamiltor, Dr. Eady and M-, McGee. She
suggested “hat the Jrochure dirsct candigates to the JSU wehsite. The sub-committee will meet
on Novemner 26, 2002 at 1300 hours in D, Harhor’s conference room in Seif Hal®. Dr. Earbor
wili chair the sub-commites and bring a draft copy of the brochure 1o the next mesting. The
NEXt cornmires eating is ‘entztively scheduled for Desemb>er 11 oz 12 )

ADJOURNMENT- The meeting adjourned at 3:i5 p.m. The next meeting is scheduled for
Decamber 11 or 12, 2002 2t 2:00 naz '

Tz, Rehecca Terasr, Chatr Wz, David L. Zeigier, Recorder



JACKSONVILLE STATE UNIVERSITY
700 NORTH PELHAM ROAD
JACKSONVILLE, AL 36263

Refention and Recruitment of Black Faculty And Stzff Commities
Thursday, Cretober 31, 2002
Minutes .

ABSENT/EXCUSED
D1, Laloyes Debro
M. Patrick MeGes
Dir. Kingsiey Harbor
Or. Jokn Jenes
Ms. Valerie Rimpsey-Hamilten

PREESENT

Dr, Renecca Tuzner, Chaty
Dr. Adce Cusimars

Mr. Randy Woodrow

Dr. Isreat L. Eacy

Mo David L. Zeiger

IAr. Tames Pows

Ms. Linda Sasion

Ms. Karen Davis

[ Turner called the meeting 1o order at 1:05 in the Gold Roor. The committee then approved
the mimutes from the Septemver 26, 2002 meeting and aporoved the current agends.

M. Woodrow disutbuted excerpts fom 2 “Grow Your Owa’” progrars his fi=n had composed
sfrer the comsent decree was [nitiated.

Mrs. Dizvis previced & spreadsheet or the futurs faculty requirsmerts for Fall 2003- 2007,
Severt] compiittes mernbers were concemed with tae price fag needed to implement the facuity
increase. '

Mr. Powe reported that he atteaded & Social Work Diversity Conference in Charlotte, N Hz
also informed the committee that fircars corferences would be idea for reerujting doctoral
candidate for the Social Work Promam. Afterwards, Mr. Zeigler informed the compmirtes that
the University was ot invited to the SRED Conferance in Richmond, Virginia and suggested we

imediaiely request a siot for the zex coniErEce.

Dr. Eacy asked D, Turner if “accrsdited” on-line dostoral programs ars asceptable because he
was corcerned about the Nove Program = Florida. Dr. Tuner replied, “Fack program will be
evainated on 2 case-by-case basis™

Mo Wead-ow informed the comeittes *hat funding from the State has not been received.

[r. Tumer informed the committes that she would contact D, Bacon at Talladega Coliepe on the
“Faculty Exchange Program”. She also suggested that sach comuuties iaember bring a least
fres (3} good idess 10 next mesting,

ADJOURNMENT- The meeting edisuzned at 1:35 p.m. Tae next meeting is scheduled for
November 21, 2002 ar 2:00 po.

Dr. Rebecca Tumner, Clar fir. Davic L. Zeigler, Recorder



JACKSONVILLE STATE UNIVERSITY
"M NORTH PELEAM ROAD
JACKSONVILLE, AL 36203

Retention and Recruitment of Black Faculty And Staff Committes
Minutes for Thursday, September 26, 2002

Vhe Committes met and held its regular meetng in the Gold Foom at 1200 o

ABSENT/EXCUSED
Dir. LaTayce Debro
. Pairick MoGee
. Kingsley Harbor

PRESENT

Dt, Bebecca Tumer, Char
D, Alice Cusimanc

M. Fandy Woodrow

D: Isreal L. Eady

Tir. Johr Jons=s

Ar, David L. Zeigler

Mr. James Powe

Mz, Lirda Shelton

Mz, Karen Davis

Ms. Vajanie Rimpsey-Hamilton

krl

Dr. Turner ca'’ed the cotimittee to order, and distributed the mimates from the August 2], 2002
meeting. After that the commities Teviewes the zgenda and approved the minutes. :
Mr, Weoodrow received telephenic asproval from the ecirt monitor to discontnue edvisement of
staft and faculty positions in the Affrmative Action Register. Mr. Woodrow will oe wnting a
letter te this effect. Dr. Twmer informed the conunittee that the Tniversity wowld be taking a
sudscrpiion of the Black Issues in Higher Education. Afierwards, she shars2 s emadl from Mr
Ewar Parker, 1979 graduate of ST, listing his accomphshments and college leadershis experi-

Zoo2s.

Next, Mr. Zeigler asked the commitee 10 consider a stizerd for 51U students seekdng doctorate
degrees in the “Grow Your Own Program™. After dizcussion, Dr. Timner requested that we ac-
qaire mocels from other mstitutons for addiional consideration. Mr. Woodrow informecd the
committee that he zad an old plan.in his file and agresd o bring it to *he sext me=ting. Tnis pian
incledes a contracs for the “Grow Your Cam Program™

Action: Mz, Zeigler wili be contacting representativas of the Alabama Black Faculty As-
sociation to get copiss of their programsz. The next ABTA mesting will be on October 27, 2002
at the University of Alabarna af 1:30 p.

Lr. Casimmano rased the issue of creating positions under the “Grew Your Own Program” wien
there ars no current vacansies. She suizested we target departments/colleges where there is ao
mirority faculty representation. s, Shelion also informed the somnittes that there has been a
shalp increase In the request for comrespondence cowrses since the Coilege of Commerce end
Business Administation offers limited courses to cur stadents in tosiness maicrs.



Iz o-der =0 dererrine the furare faculty needs of the iniversity, Mr, Woodrsw suggested ihat
Mrs, Karen Devis send a let'er 10 2ach college requesiicg their weacking needs m the cext one I3
Ave vears. The Unjversity can then deterrains the ar=mbet of pesiticns that will be open i this

Hme o
Action: Mrs. Devis will be forwasding a letter to solleg

+ieir neads for fiture facity.

e requasting that they provide

T miversity provide mers support io adjimet fazulty, Dr. Trovoes

Ms. Earajlion supgestee that the
werking on an adjunet manve! hat skould gddress this

informed the commities thar Dr. Delap is
COnCEra,

Dr. Turres tien asked ‘he commites to shere what confersrees taey plan o attend in the upcom-
ing futere. Mr. Powe stated that he is scheduled to atterd 4 diversity conference in the later part
of Datcher. Ir addition, “he SRE2 Conference will be held in Richrond, Virginia. Sinee tisis e
by-iavitation only conference, Dr. Tumer asked for 2 volumtesr 1o g0 with Mr. Zeigier if the ze-
quest is approved by SREB. M. Wondrow then requesied that members attending con®erences
provide *he commities z SUmaTy of *he event slong Wik a cony of the program.

Tastly, Dr. Turner zsked Mr. Zeigier to set up a mesting with . Bacon about ihe Faculry Ex-

changs Program.

ADJOURNMENT- The mesting adiouraed at 1:35 pa. The next mesting is schedaled for Og-

tobher 51, 2007 at 1:30 pome

Dr. Behecea Turmer, Chair Mr, Dhavid L. Zeigler, Recorder



JACKSONYILLE STATE UNIVERSITY
0 NORTH PELHAM ROAD
JACKSONVILLE, AL 36265

Retention and Recruitmest of Black Facalty and Staff Commiitee Minuntes
Wednesday, August 21, 2062

ABSENT/EXCUSED

FRESENT
Dr. Laloyze Deaza

Dr. BE=begca Turner, Chair
Dr. Alice Cusinens

Dir. Kingsley Harbor

Dz Lereal L. Eady

Dr. Jokn Jones

Mr. David L. Zeigler

Mr, James Powe

Mz, Linda Shelton

Ms. Karen Davis

Mz, Valerie BEimpeey-Hamilton
Mr. Patrick McGee

Mr. Randy Woodrow

ke

Cr. tumer called tie committes meetipg, which commezced it the Gold Roonn, to orderat 7
pr. Adterwards, she distributed the minimes Tora ‘oe Jaly 17, 2002 meeting along with the

following articies:

Fecrating and Retaining a Diverse Facuby

+ Retaiming Afrcan Americans in Higher Edvcation: Challenging Paradigms for
Estaining Students, Faculty and Administrators

+ M Woodrow's repoet from Auburn on its “Other Race Faculty and

Administraticn Becruitment |

+

Adter that Dr, Turner opened the flocr to receive npet from other comsenittes members, A& which
ties D Eac'y suggasted we talk to minarity cclleagues in other states w‘m ars neating retirement
te and out if they would coasider tzaching at JST. :
Next, Mr. Zeigler shared a letter wirth the corumities that was mailec to Alricar American seniors
and graduate siudents majonng i tradifional disciplines in which Arrican American instriaciors
are currently uzcer repre sented Ee also suggested that the committee attend araual SREB and
other regional meetings of doctoral students to recruit potential faculty members. In addition,
Mz, Zelgier recommended that the Umversity consider purchasing 2 SREEB Directory of minority
coctoral stadents, Thiz dirsctory I a database that will te undated aunually by the SEER
organizadon at a cost of B300 to $14000. As a Fnal peint Mr. Zeigler suggested that the
committee develop a faculty exchangs program with Tailadega College. This program would
allow the Afnican Ametican faetlly from Talizcaga College to passibly teach a* 31T for a veer or
work a3 o zdjunct instuctor to 371 the critcal t= aci’na needs of the Univarsity.



ACTION: Mr, Zeigler was direct=d to obtain the dates of the next SEER Conferance.

RESULT: The next coniérsres 15 seaeduled for October 24-27, 2002 i Alexandriz
“Wirginia. This iz & Sy-invitation only corfareree for recrixitess, JS1I's name waz addsd o
the stanaing list %o receive an fnvitalicn
ACTTON: M. Zeigler wes alse requested to contact D, Engly Anrahars ar SEEE for the
cost of tze doctoral studsnt directory and 1ts availability.
Following that discussica Ms. Shelton suggested that each depariment of ke University begin
identifying anc mentoring minonty shudeat workers as potertial candidates for the “Orow Your
{rwn Frogram”. iz alss recoramended that the University’s Departrent Heads/Directors loox
a* co-op positions 57 minerity stadents te prepare them for the teaching oppernmities at colleges

and 1miversities.

Subsequent’y, Dr. Harbor wanied to exiend the sare courtesy o promising minozity studeuts at
other wniversities znd colleges 2z well, [r, Harsor went on to suggest that copputtes mampbers
coordinate with deparmaent heads on potential vacancies. Afterwards Do, Tumper asked Ms.
Drawis 1o share the scope of Eetention and Feciuiiment of Aftican Americzn Faculty/Staff
Committee with the search committes, Dr. Tumer then effirmed that targeting mizosities 18 key
to creating a diverss acadsmic community. She then shared Dr. Fielding’s recommendation to
Lire retining public school tsaclers ang to p:an and deveiop internship pesitions. These posiions
wauld create a facuily admimestration positon that would free up existing facuMy members.

Next, Dir, Jones skared e resommendations on Faculty Atraction and Betenton reported oy the
ad ho: comminze. The commatiee then discussed feeulty ofifce hours and health coverage.
Kowever, no stggestions were made.
ACTION: Dz Tuzoer divected the corumittes o look at eack recommendation and
determine which cones are aprlicanle.

Dr. Cusimarno toer orought the University’s procsdices of advertising open positions to the
coctmattes’s attention. Currently the Affimetive Action Register is 2ot cost eflective and 13 not
mesting cur needs of recruiticg runonty candidates. Dr, Cusiirans recorumended that a budget
manager be designated for dissesition of the avatlable finds.
ACTTON: Mr. Woodrow wes asked to coordinate with the court mordter to drop the AA
TeporT as ong of the advertisiag sovzees. [t was also suggested that ke and the cowrt
acnitor defermuce if finds designated for tis program condd be wsed o pey for

adwvertising.
After taat M-, McGes recommended thar we lock at hiting a staff member t2 impisment the
plexs of the committes. Thiz person would serve as a Uniscn with incoming minority facufty and
staff personnsl o assist with their needs and transition.

Mz HamrZiton tasc requested that a suwvey of the exit ‘nterviews of ceparing minarity faculty
and staff »e taker o discover the ceasons they |=ft Hhe University,



In corclusicn, Dr. Tumner mstrusted <he commites to Leicentrats on ractruliment st:ateg:i'es with

wbala
fie surpese of discussing them [t the nextmesting. She also wantse the corumittes ¢ [GoUs 0N

chaping the pian for implementatas. Finz:ly, ag a result oF classes startiag on August 25, 2002,
g - B K t g
paked each sommiree e oes 1o submit their schedales to Mrs. Walker o detennine

Dz Turmes
fe Dest fime {07 the next meeting.
ACTTON: Dr. Tumner directe2 sach cotrrittee member 10 submit class sehedule to Mrs.

Walker via email {swalker@jsuce.jse. edu) f0 deternine the best tme for the September rigstmp,

ADTOTRNMENT - The meeting adjoumed a2 13435 houts.

r. Rebesca Tumer, Chair Mr, David L. Zeigler, Resarcer



The Brochure Subcommitiee of the Commitize on Recruitment 2nd Rcfention of
African-American Facuity and Staff
Jacksorville State University :
o

Teritutiw {_ppient of Brochure

Since i.ncapuun the subcommiliee has met twice, and came up with the following
cotcerning the brockuze.,

'L Introduction
A, Who we are
B. Infenced audjence
. Purpose of communication to andience
II. Strengths of JSU (2 brainsforsting session by the subcommiftee yielded the

Jollowing. But we want 1o receive more inpuf from the general commitiee).
Faculty summer compensation (salary)

J5U cipses evervday at 4:30 pm rather than at 5:00 pm (staf will like this)
New Davcare

Lowr taxes

Excellent sumer camp
Good faculty meatonng program | 5-.111 in the making—Mrs. Debbie Curry)

Children’s theater .
Alabama Shakespeare Festival = e m’i’(ﬂ
Mourtetn keking )
Robert Trent Jones. ..

Retirament benefits

Fealth msurance
The SR% program fof dectorale studies

AFORE

ZECACTIOTmMON W e

Hi. - Testimanials (an attemyt o counteract the perception ihat black faculty don't get
pramated anditerured or thar dlack sigff can't reqch the administrative levely

A African-American faculty members’ testimonies & nhotos
. Alfrican-American administrators’ testimonies & photos

IV, TInvitation to apply to JSU
A A contact person :
3. A stamped {metered) seff-addressed card for their resporses (thiz should

be the last page of the brochure)
V.  Suggested title of brochure
JSU IS RIGHT FOR YOU

REACHING OUT T AFRICAN-AMERICANS



The Brochure Committee of the Commities on Becrnitmesnt & Retention of
African Amearizan Facolty and Staff

Sirsciurs of Brochure:

L Front Flap/Flap #1

T Introducticn (flap #21 — This flap will eonsist 7 a welcomir g Zavitational
staternent from out very owz, D, Mechan. A suggested earlier, w2 can nse

Dr. Meehan's comments stated @ J5Us regimitnent brochurs (with permis—

sion of course), or ask Dr. Meehan to provide comments 2ddressing

avospective AsTican Aolenicad emplovess secificaly,

. Whao Wa Are (Flap #3)- acksonvizle Stare Umiversity’s humble beginuing
emerged in 1883 as 5 state teacher's college. Now, 128 years later, ecucating
sontinues to be our primarv rols bere 2t ISU; we are & teaching instifution.
Lacated in Jacksonyo)ls, Alabama {Celnoun County), Jacksornville State
University's (JST7) main campus i spaggled inside the foothills of the
beautifiy! breathtaking A‘dea ciian Monntain range in Nertheast Alebarma,
With approximately 10,000 pem1huut resicents, J ackseuw.lﬂ Tovines small-
town, carsfree livice, Becase JST [z midway betwesn Bu—_'*u.ngham acd
‘—Ltlz_nta_, It oifers the id=al residencs forindividuals wha prefer smali-fowm
Hving, vet occasionalty desirs the spcizl arepa & malor "ﬂetmpohl:an aTEas.

A, . Intemded Audience —Ic 2002, Jecksonwille Siate Umnverarty kad the
largest increese in enrollment of 2l umiversities in Alsbame Witk a
total student nopldation of apprc}:matelv BATR, 21% are Afrizan L
American. However, criy 6% of cur facuity and sta’l combined ars
Adrican Americag, [n an afteppt to better serve cur Africen American
studeriis, we ars sesking prospecsive Africer Amencer faculty and

staff mertners

B. Purpose of Communication to Audience - Presently, we are In
pursnit o1 Axrican Americaps inerested in teaching or worksne 1n &
pmfcssional capa.cirj,f om a sallegmate level We enconrage inferested
cendidates 1o visit cur cemapus, via Interne!, and see whal we have fo

Tl

cifer, Betler vet, cozze and we, Nl provide atovr to be remember=g)

Tv. Testimenizls (Flansz 3, 4, & 8 -
A, Dr Kingsley C. Harhar
Aesnciate Professor and Head
Dtt:él.ﬂ.m ent of Commurication
Jacksonvile Stats University

Testmamal — The nee of slogans, by argan’zations ané mstitutons, as
ramotioral tc:o_ls 15 gilte sommen: what s not ag comon is'the truth

. J'Ir"-. t'."f'q .é’l"lb.



+ Low property taxes: _ixe al Alabama property owners, Jackzonviile
homeowners pey amongst the lewest property taxss in the zatior,
Low crime rates: Residents of Jacksorville, AL enjoy bving in a
town almost Fee of cime. Accordizg to statistics, Jackscnville, AL ..
fNeads more information here) _ .
+  FEycellen: spmmer came programs (Veeds more information here) —
Faculiv mentoring program (Ms. Curry will arovide details Zor this
. prograc)
»  Retirement benefits: Regular, full-time employess of J5T are
required to paricipats fn the State Rstirement Program, i wiich
controhutiong are tax-deferred. Each pay period, five percent of an
eraployes’s salary will o2 sent to the Teachers® Retirement System of
Alacama . Members become vested after ter vears of service, and are
eligiale to metire after 25 yezrs of sepvice — regardless of age — oz at ags
fo) with 2 mainirum oF ten years service. Also, JSU offers an
adéitional refirement enmity plan with Teachers [osvrance and
Ammuiry dssociation (TI44), censisting of the Basic or Matching Plan
and k= Supplemenial, Non-matciing Plan.  Participating members
will be shzible to maie contzbuitions in the amcunt of 3% to 5% of
taeir salamy, Conirfbutions will be earaliy matched by JSUL o
adéiticn, conthutons are tax-deferred and non-cashable, The
Supoiementa] Retiremert Arnuty (SFA) 1s & tax-ceferred, cashabls
find, not matched oy 75U, Empiovees roay participats upon
employmert or anvime thereafter,
s Health Insurance; JSU pravides its smplovees apd Zamily members
health *nsurance with ths Publc Education. Employees Fealth
Iosurance Plan (PEERTP). Tis nlan incindes the Preferred Med cal
Dostor Plan (PMDY), which allows smplovess acd fzmily members to
pay 2 §20 co-pay Zor each visit plus a §3 co-pay for mdividual lab tésts
when using doctors particizating in the program.
= African-American Faculty Orgagization for Responsive Education
{AFORE): AFCRE is a professicsal organization for Afncan-
Arrencan facwity and steff memaers employed af S5 Members meael
raokthly o discess maor events gomtg or In each department. ’n
addition, available membars serve as mentors to sudents and A frican
American Greek organizations ca campus. AFOERZ acvises the Vice
Zresidect of Acedemic Affas onmatters pertziving o JSTU's Afrcan
Arrerican stidents thereby providing a better inderstarding of the
Contrioutioes of African Arnencans to the university.

V.. Mail Back Information & Cortact Information {flap £7)



iputey

Mecing of the Committes for Retentiom and Fecenitnent of Black Fasulty and Smff

Tuly 17,2002

hiambers who weye preset inroduced Temselves.
Tn. ivicehan gave the comumitise fta charge. :

nr, Woodrow explained the judge's order to 15U and the order's
Stats of Al

henbers shared thoughts sbou resons for working at JSU. (What proaght tham Dere? What
Jeeps them hereT) -

Miombers dhared preliminary thinking about Tecrurmmet sTAtEIes. ..
Tiext meeting ; Augast 21, 2002, 2:30 PM, Geld Reom

retennot srategics.

relationship to Knight v=. the



Coremittes 0p Recruitment and Retention of 2lack Faculty apd Administrators
Inttial Meering
Jume 5_ 2002

Golc Roort, Bibb Graves

Mmutes

Dr. Turner called the meeting to order and iniroductions of comutyities

members were made.

President Meehan gave the commirtee 118 charge.

Summer schedules were reviewed for appropriate mesting times. .
A second meeting was scheduled for Tuly 17, 2002 ar 2:30 p. m. in the Gold

Foom,

da L3
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RECRUITMENT AND RETENTION OF BLACK FACULTY AND
ADMINISTRATIVE STA¥F ANNUAL FINANCIL REPORT DETAIL

Advertisimg 1n the Affimmanve Action $5,768.55

Subscription to the "Minority Fellowskip Directory™ 3500.00

Travel for ome minezity facalty to attend a

recruitment conference 586770
$7.137.31

Total



